
 

Sorority & Fraternity Affairs 
INTERNAL JUDICIAL PLAN  

 
  

Chapter:             Academic Year:  

Confronting inappropriate behavior and creating high standards of ethical conduct are important goals of sororities and 
fraternities. To make certain that these mechanisms exist in all chapters, each organization is required to document 
annually the existence and function of an internal judicial system to enforce their own policies and procedures.  
 
Each organization must have the means to act quickly in addressing the behavior of a member(s) who violates established 
codes or standards, through its own internal procedures or those of the (inter)national organization. This includes:  
 
1. the means to promptly and permanently expel from the chapter, where applicable  
2. all rights of due process for member(s) charged  
3. adherence to (inter)national policies and procedures  
 
 

1. Who is the entity that is responsible for holding members accountable internally (e.g. Standards Board, President)?          
     ________________________________________________ 

 
2. How are the internal judicial board members selected (e.g. application, elected, appointed)?  

□Application □ Appointed  □Elected   □Other  
Explanation (if necessary): ___________________________________________ 

 
3. Please list the types of offenses that the internal judicial board is able to review and adjudicate.  

 
 
 
 
 
 

4. Please list the types of sanctions that are handed out by your internal judicial board.  
 
 
 
 
 
 

5. Please list any additional information that you think would be helpful.  
 
 
 
 
 
 
 
 
We, the undersigned, attest that the information contained on this form is accurate and correct to the best of our knowledge.  
 
___________________________  _________________________  _______________________  
Chapter President (print)   Chapter President’s signature   Date 
 
 
___________________________  _________________________   _______________________ 
Chapter Advisor (print)    Chapter Advisor’s signature  Date 

 
 
 


